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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

DHAANI SH AHMED COLLEGE OF ENG NEERI NG

Name of the head of the Institution Dr. K. RAJA
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

044- 71736800

Mobile no.

9444280137

Registered Email

dacenaac@haani shcol | ege. i n

Alternate Email

princi pal @haani shcol | ege. co.in

Address Dhaani sh Nagar, Padappai ( Near
Tanbaranm), Vanchuvancheri

City/Town Chennai

State/UT Tam | Nadu

Pincode 601301




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr. J. Sendhil
Phone no/Alternate Phone no. 04471736814
Mobile no. 8248331994

Registered Email

dacenaac@haani shcol | ege. i n

Alternate Email

i gac@haani shcol | ege. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://dhaani sh.in/igac-report/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt p: // dhaani sh. i n/ acadeni c- cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
1 B++ 2.89 2018 02- Nov- 2018 01- Nov- 2023
6. Date of Establishment of IQAC 14-Jun-2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nternal Acadenm ¢ Audit
was conducted for
Departnental |evel and

10-Jun- 2019 21



http://dhaanish.in/iqac-report/
http://dhaanish.in/academic-calendar/

of OBE (I CT04),
Kol kat a

NI TTTR,

Institutional |evel

FDP was conducted on NBA 22- Apr - 2019 17
Accreditation (1CT01), 5

Nl TTTR, Kol kat a

FDP was conduct ed on 10-Jun- 2019 23
Assessnent and Eval uati on 5

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Pet r ol eum Popul ari zati on Tam | Nadu 2018 20000
Engi neeri ng of Science State Counci | 1
Activities for Science &
(PCSA) Technol ogy
( TNSCST)
Petr ol eum Student s Tam | Nadu 2018 22500
Engi neeri ng, Proj ect Schene | State Counci l 3
ECE, Mechani cal ( SPS) for Science &
Engi neeri ng Technol ogy
( TNSCST)
Pet r ol eum Parti al Tanmi | Nadu 2018 15000
Engi neeri ng financi al State Counci | 1
assi stance for Science &
schene for Technol ogy
conducting sem ( TNSCST)
nar/ synposi a/ wo
rkshop

Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of No

the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkthQ0FaZzRReVk5SExiNDBabjRvZ0E9PSIsInZhbHVlIjoiQ1VONzhmZ1JKdGlveHF5MHZOVUIxdklyakZ3QzFCTGNreXIzc3dkck9LRHJqYlJpb055WXdoQk5yMFMyYkJJUEhCQnpDUGVNZlpraE1QTTM1U0NRYTBLZ2ZvYlJZb0dkaUZDbGJmQklvL2s9IiwibWFjIjoiOWJjYTBjYWQ5ODg2NTQ0NTRiMDNjODhhMTE4MzViMTljZTkxYWQyMmFlZWJhNWE3ZDIxY2FjOTc3ZjlkNDhjYSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNPMkhUZnhqYm0vSG9mRUdFVDNTN3c9PSIsInZhbHVlIjoidHJKdGdtSWNmVlZXekpSeVdJYllndzJRUkNGU3dRMXZWQkgvTTBmaDBCOWFPaHhmMFRqTEQzZWEzR3dIS1V2eVlIWjR0eWYxV3hHTHprWDI5cVUvcVE9PSIsIm1hYyI6IjhlZmI0Y2I1NjdmYzk5OGZhMTA1NjNiNWFjY2YxNDAyOTY2N2E2MGZiNWE0ZjQyOGNlNmU2YzFlNWIxOGNmM2MiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1907_Formation.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZHdGlUL1BuRythbTBxcEVNWGRHNEE9PSIsInZhbHVlIjoiSXYvL0gvYTJRcE1NVE1kOTBveUN5bktPOGZDWDllVnpQOG9FOWtwa01heGNGTFJvNXlVaXNZVXAxd3IxcVl5eHJNM2RJUitqbWVOYVJQUlFpWm9maWc9PSIsIm1hYyI6ImY3ZWFhM2NkZmZkM2YwZDk2NjMyYTk5MzI2ZWVjMDk5YmQ4MDVmMmI1NmRjZjE5MGU5ZWQ5ZmQwOGVkYTg1ZGMiLCJ0YWciOiIifQ==

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 Conducted internal acadenmic audit at departnental |evel and institutional

| evel . ¢ Conducted four Faculty Devel opnment Programmes on NBA Accreditation and
OBE t hrough I CT node in association with NITTTR, Kol kata. ¢ Col |l ection and

anal ysis of Students Satisfaction Survey Report . ¢ Conducted two periodical |QAC
nmeeting and reviewed the progress of the agenda. ¢ Mdtivated students and faculty
to wite proposals and subnmt to various funding agencies.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

1st neeting of full body of | QAC held Progressi ve
at the begi nning of acadenic year to
revi ew previous year’s performance and
to issue guidelines for the current
academ c year.

Peri odi cal neetings at |east (four in a|Performance inproved
year) to review m dyear perfornmance.

CBCS Choi ce Based Credit System was Performance i s inproving
i ntroduced by Anna University in the
year 2017-2018. Steps are taken for
inmproving the results as per the new
regul ati ons 2017.

As per Anna University Regul ations Val ue added courses are designed by the
2017, students are permtted to do institution and approved by the Anna
additional optional 5 credit courses in|University. Sonme of the students have
the curriculum nanely One/two credit conpl eted online courses and received
val ue added courses and three credit the certificates fromthe registered
online courses |ike NPTEL, SWAYAM portal.

MOCC, coursera, etc. The credits earned

by the student will be reflected in

their mark sheet but it will not be

taken into account for conputing CGPA
| QAC has taken initiative and notivated
the students to register for these

cour ses.
Vi ew Upl oaded File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJYWFhxQ09yMHg1dkZHN0tzZzgvSGc9PSIsInZhbHVlIjoiNEtObDVMdHJxZlRrUlFqTEtDUG9DdWxaZnQ0YW9MRkx4dVZUVGtwUElpdWhzVjVuekFoVWR2UVFkNExxc3hSRzZ4OXlTTWNNcWgrS2xDczZRQmovUXc9PSIsIm1hYyI6IjUyY2VkYWE5MWMwY2E1MDcyMjcwZGZjNmQ4ZTk3Y2Y4ZDk2MGU0ZDA3ZTg1NWRkZWIzM2Q4YmI2NjI2MjJkOGIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhnNjN0eTRISkNObG9jMzB4MVRMNlE9PSIsInZhbHVlIjoieUk1WnBUQzJLUkRjZERHN3dEdTVLSnI0NW92RittR1NIekY2dGt0RHJpV3R1c25OaklQdnhOYjNOOVBFUkE0WSIsIm1hYyI6ImJmODE5MmFmMWU5ZWFlZGRlYThmNzZlMWViNjQzMzBlZGQ5MWI2ZWJmMWMwMTAxODQ3YTRjNDUwZTYwYmI3ZTYiLCJ0YWciOiIifQ==

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2018
Date of Submission 28- Aug- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

| NTRODUCTI ON Dhaani sh Ahnmed Col | ege of
Engi neering i s having a Managenent

I nformati on System (| MPRESS) to manage
the routine activities related to the
teaching | earning process and al so have
nmodul e related to Information Centre
The nodule related to the Information
will facilitate to the Managenent
Execution to nonitor, control, govern,
academ c activities |ike student

enrol ment, subject allocation, internal
assessnent, reviews etc and al so work
related to the statuary bodies like

Al CTE, ANNA University, DOTE and NAAC
ACADEM C MODULE: The academ ¢ nodul e
conmprised of various sub nodul es
includes ? Tine Table, Syllabus, Lesson
Plan and notes ? Student, Faculty
Personal details ? Students Attendance,
Subj ect wi se attendance ? | AT Result
Anal ysis, Mentoring activities ?

Li brary Modul e Ti netabl e: The cl ass

wi se tinetable and faculty w se

ti met abl e shoul d be uploaded in this
system for each senester. Syll abus,
Lesson Plan and notes: As based on the
all ocated tine table, the prepared
syl l abus, |esson plan and unit w se
notes for the Regul ati on prescribed by
Anna University shoul d be upl oaded.
Student, Faculty Personal details: The
aut hori zed user are permtted to upl oad
the faculty and student reports based
on various categories |like 1. Year /
Class / Nane of the Student 2. Student
photo view, academic info 3. Attendance
report 4. Faculty Personal information
5. Cocurricular activities Student

At t endance, Subject wi se attendance:
The student attendance nmodul e will
facilitate the user to mark attendance
each period by the faculty nenbers of
respective departnents. Mentoring:
Mentori ng conpri ses of persona

i nformation, contact details,




att endance nai ntenance, test mark entry
for the test conducted within the
Institution. The various assessnent
test corresponding marks for the
subject will be entered with various
status like pass, fail, absent will be
mar ked. Library Mdul e: To access the
i brary books through the online public
access catalogue, this will facilitates
the availability of books and the
journal s accessed and the user can
check the availability of the books and
its status. The Library nodule wll
facilitate student to access the
library in ease manner |ike 1. OPAC 2.
Transaction of Books 3. Hi story REPORTS
GENERATED THROUGH | MPRESS M'S: The M'S
systemfacilities the user to generate
the reports which hel ps the user to
categorize the student based on
constraints as follows. ? Abstract O
Student List ? Student’s Parent Photo ?
Alumi Info ? Attendance Report
Abstract of Student List: The abstract
of the student |ist can be generated

wi th various categories |ike student’s
regi ster nunber, name, gender,
community, node of admi ssion,
accommodati on details, secured marks
etc. Student’s Parent Photo: After
generating the report, this systemw ||
hel ps to identify the departnment w se
cum year w se student and parent’s
photos along with their details as
brief. Alumi Info: In this category,
the al umi students are nentored once
in a year by the correspondi ng
departnent faculties, to update their
current status, experience, Address of
correspondence, Contact nunber. Al so
hel ps to create a job opportunity and
gui dance for their juniors. Attendance
Report: To generate the class
attendance report, individual subject
attendance report for each and every
senester.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Dhaani sh Ahrmed Col | ege of Engineering which is affiliated to Anna University,
Chennai follows the prescribed syllabus offered by the University. For the
students admitted up to AY 2016-17 fixed credit and absolute grading systemis




foll owed. Students have an option to choose elective subjects fromthe |ist of
subj ects given by the university. From AY 2017-18 onwards, Choice Based Credit
System (CBCS) has been introduced where in the student has a choice to choose
i nterdi sciplinary subjects/electives and can al so conplete the 8th Senester
subj ects in advance. The academi c schedul e for each senester is provided by the
COE, Anna University and it is distributed to all departnments. The Principal /
Dean / Overall Academni c Coordi nator prepares an Academ ¢ Cal endar for the
col |l ege by convening HODs neeting to fix tinetable slot, assessment tests
schedul e and other schedul es for the senester, based on the University Acadenic
Cal endar. Al other activities of the departments |ike Industrial visits, In-
pl ant training, Guest |lectures, Synposium Sem nars, Conference, Placenent and
Training and association activities are schedul ed to augment teaching-I|earning
process. Class Committee neetings are convened as per University nornms. To
ensure academic flexibility and to provide curriculumenrichment, value added
courses are conducted for all the students apart fromthe university syll abi
To enabl e the students to update on the recent devel opnents in industries,
frequently guest |lectures by em nent persons fromindustry/research/ acadeni a
are arranged. To enhance the enployability of the students custom zed trainings
in the area of soft skills, aptitude, conmmunication, personality devel opnent,
etc., are inparted. Being an SO certified institution the planning, delivery
and evaluation are systenmatically and periodically nonitored through acadenic
revi ews. Dhaani sh Ahnmed Col | ege of Engi neering (DACE) carries out the follow ng
activities: ¢ Mintenance of Course File, Log Books, Lesson Plan, Lecture
notes, Master Attendance etc, ¢ Effective curriculumdelivery through
I nf ormati on Conmuni cati on Technol ogy (I CT) enabled class roons in addition to
LCD, video conference, and NPTEL. « Wth an aimto make the teachi ng net hods
student friendly, a new approach, nanely, FACULTY ADVI SORY PROGRAMVE (FAP) is
introduced in our college as an alternate to conventional classroomteaching,
during the last hour of each day. Pronoting peer |earning through Student for
Students (S4S), the student is allowed to choose a faculty of their choice with
whom they can informally discuss any subject of any senester, any disciplines
t oo, dependi ng on the subject through Teacher for Students (T4S). Also
facilitates coll aborating/self |earning, counseling/nmentoring, engaging slow
| earners to clear academ c backl ogs. ¢ Continuous eval uati on by conducting
i nternal assessnment test, nodel exans and exclusive two nark test to inprove
the confidence of the student’s and to nmake the student’s strong in their
under st andi ng of fundanmental concepts. Al so, to neasure effectiveness of the
| earni ng progress and achi evenent of the student and student progress towards
stated inprovenent goals and track their acadenic performance. ¢ Acadenic
reviews, result analysis neetings, and corrective/remedi al nmeasures are
conducted to inprove the perfornmance.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Aptitude NA 20/ 02/ 2019 6 Enpl oyabi | Apti tude
Trai ni ng ity ski |
Pyt hon NA 17/ 12/ 2018 6 Enpl oyabi
Pr ogr ammi ng ity Pr ogramm ng
Ski Il
Codrej Air NA 23/ 11/ 2019 7 Entr eprene Servi ce
Condi ti oni ng urship and
and Refriger Techni cal
ation Ski |1

Codrej Air NA 12/ 03/ 2018 7 Entreprene Servi ce




Condi ti oni ng
and Refriger
ation

Aut oCAD NA

20/ 02/ 2019 7

urship and
Techni cal
Ski Il
Enpl oyabi | Mechani cal
ity Desi gn Skill

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BE

Seperat e Sheet Attached

27/ 06/ 2018

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System

BE Cl VI L ENG NEERI NG 27/ 06/ 2018

BE COMPUTER SCI ENCE AND 27/ 06/ 2018

ENG NEERI NG
BE ELECTRI CAL AND 27/ 06/ 2018
ELECTRONI CS ENG NEERI NG
BE ELECTRONI CS AND 27/ 06/ 2018
COVMUNI CATI ON ENG NEERI NG

BE MECHANI CAL ENG NEERI NG 27/ 06/ 2018

BTech PETROLEUM ENG NEERI NG 27/ 06/ 2018

MBA BUSI NESS ADM NI STRATI ON 27/ 06/ 2018

VE APPL| ED ELECTRONI CS 03/ 09/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 223 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Pl us and Java

Revit, Staad Pro and 04/ 03/ 2019 78
VBP
Robot i cs 04/ 03/ 2019 30
POAER DI STRI BUTI ON 13/ 02/ 2019 39
using presently avail abl e
Swi tch Gears and Contr ol
gears
Training on C, C Plus 07/ 01/ 2019 54

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllmTSsxZ1ZhS0ZabWJXQk1FVVZIdWc9PSIsInZhbHVlIjoiZVozZlNnaFpzOXdDbU1TRVdPaXJ5TUp1ZFdKekIzQjNLN1JHb0YxcXJpOTF3R1h0YnhINE11YUtrQjdQaFFLQ3AySmpWV29xdVFqR3JHMUliV3Fmc2dUMk1pYUJ6NkZEUVA3YVNKSkRjTzQ9IiwibWFjIjoiYWVlM2Q3ODJkNzI4YmNmZWNjYzBkNTFhZGYyYzJjM2U0ZmJkODA0MzkyZTc2M2EzNzg3NGFhZDE0MmVkMjczMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxaNm1HNHBkUUpkSm5RTExQZkUvckE9PSIsInZhbHVlIjoiZ1NWOHN4MjlvMEdSc3Q4ZWtURW1MUXAyOHZkYkFQUGUyZEo5VkJQbTIyOGNYTXE3b0o5d2xpNEJrb3RneHpsTy9DdzV2MjJibmdmMDRKWTRqb1pNVEt3SWppeWsxMFdVYVE0OXBZbEt0Vjg9IiwibWFjIjoiYzc3MzViODA4ZjliODJmODc0MzQwYWRmNDMwZGVhZjZjNWYyM2M3YzhmODY1Mjg1N2IzNTg1YzcwYzZjZDFkYyIsInRhZyI6IiJ9

Projects / Internships

BE Civil Engineering 8
BE Conput er Sci ence and 27
Engi neeri ng
BE El ectroni cs and 19
comuni cati on Engi neering

BE Mechani cal Engi neering 29
BTech Pet r ol eum Engi neeri ng 102

VBA Busi ness Admi ni stration 19

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Faculty Performance is evaluated by Principal through HOD for every
Acadenmi c year with the use of self appraisal Form Faculty nenbers of Hi gher
Educational Institutions today have to performa variety of tasks pertaining to
diverse roles. In addition to instruction, Faculty nenbers need to innovate and
conduct research for their selfrenewal, keep abreast with changes in

technol ogy, and devel op expertise for effective inplementation of curricul um
They are al so expected to provide services to the industry and comunity for
under standi ng and contributing to the solution of real life problens in

i ndustry. Another role relates to the shoul dering of adm nistrative
responsibilities and cooperation with other Faculty, HeadsofDepartnments and the
Head of Institute. An effective performance appraisal systemfor Faculty is
vital for optimzing the contribution of individual Faculty to institutional
performance. The assessnent is based on: ¢ A welldefined systemfor faculty
sel f appraisal and every assessnent years. ¢ Its inplenentation and

ef fecti veness Dhaani sh Ahnmed Col | ege of Engi neering faculty appraisal systemis
meant to highlight areas where faculty nenbers have encountered difficulties in
the conduct of their duties or assignnents and provide sol utions and gui dance
to assure achi evenent of standards and expectancies. Student’s Feedback: Al

the students of UG PG are inforned to provide their feedback on the subjects
taught, in the prescribed proforma given to themfrequently. This will be of
great value to the Departnment to enhance the quality of |earning. The student
feedback is collected after the one nonth of comencenent of class work and
during the | ast week of the semester. This feedback hel ps to understand the
probl ens of students, syllabus coverage, effectiveness of teaching etc.
Feedback from al umi: Feedback on career prospects is obtained from Al umi,
when they attend the Alumi Meet arranged by the departnent concerned
periodically. In sone cases feedback is received as enmnil correspondence. Based
on the feedback, the necessary recommendati ons are proposed to the college
managenment for di scussion and approval. Feedback from Parents: During Parents’
Meeting, parents meet the faculty to know about the academ c performance,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjUrWXdwbWRVc2ROcTJDNGNTaUFXdmc9PSIsInZhbHVlIjoiK2dCMmVtVnR1NlBIamRYVXp0cjBKSnJweXVaWWJSWDI1dFRXWVYvbGN4YnZkOEZGK05VV1o0MUcyTHNkb0JXSTJhVVJkVkxucmRVS0Y4Ti9qMUhJNURPcTA2d2EzdXRDTUcvM2tTUW9jSFk9IiwibWFjIjoiNTJkMmQ5ZGJhYWYxM2ZjMGExMzI4MzJlMmQyYzM0NjVhNWY1YmRlYjQwYTE5OWI5ZDQwMzRmZGM5Njg1Nzk1NCIsInRhZyI6IiJ9

regul arity, conduct and behavi our of their wards and they provide such

i nformati on about the usefulness or suitability of the programre of their

war ds. Feedback from Teachers: Feedbacks are coll ected from Teachers on

I nnovative teaching |l earning tools and training provided by the departnent,
opportunities provided for attendi ng/conducting faculty devel opnent progranme,
opportunity for Research and Devel opnent, Lab facilities, Departnental books
facilities, Publications and incentives provided by the institution,

encour agenment and supports fromthe departnent to participate in workshops

sem nars, conference, etc., fairness in treating of faculty, allotnent of
wor kl oad, faculty retention. Their suggestions will be taken into account and
pl aced before the managenent. Feedback from enpl oyers: The Col |l ege gets
feedback fromthe Subject Experts, Resource Persons, Menbers of |nspection
Conmi ssi on and External Exam ner for conducting Vivavoce, Special invitees to
the sem nars, synposium and workshops arranged in the College canpus to enrich
the curriculum Industry Expert’'s elucidations on the requirenents of industry
with regard to subject know edge and skill are taken for consideration.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE G vil 60 25 13
Engi neeri ng
BE Comput er 120 52 45

Sci ence and
Engi neeri ng

BE El ectri cal 60 25 15
and El ectronics
Engi neeri ng

BE El ectroni cs 120 25 17
and
conmmuni cati on

Engi neeri ng

BE Mechani cal 120 50 34

Engi neeri ng

Pet r ol eum 60 35 29
Engi neeri ng

BTech

MBA Fi nance, HR, 60 6 6
Logi stics and
supply chain

Managenent

VE Appl i ed 18 2 1
El ectronics

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Number of
teachers
teaching both UG
and PG courses

Number of
fulltime teachers
available in the
institution

Number of Number of Number of
students enrolled |students enrolled | fulltime teachers
in the institution | in the institution | available in the

(UG) (PG) institution

Year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZyWDhjbmRjT1I2eTc1bGpsU3NsV0E9PSIsInZhbHVlIjoiVE5UTm9VZ0RSQ3VERUtvcm5hYnZMbTlOZDRMY3NKQ0hGdVBXQXB2SFV1RG0zcGMrN2hCNnlvWFpvSFVOYXZCcEVBTytIY3lmTGk2WXhzR20vRzc0U2c9PSIsIm1hYyI6IjIyYzhhNzkxM2ZjZGUxOGIxYzEyMjA4ZWZlNDM0MWMxZTFlNDMyZjBlOWY5OTQwMmYxZmYzOWJkMmE1OGJiMTAiLCJ0YWciOiIifQ==

teaching only UG
courses

teaching only PG
courses

120 6

2018

1001 22

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
99 91 15 8 6 7
View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring/counseling system available at our college: « Identifying the students who have attendance,
less than 75 percentage or having mid marks less than 60 or having backlogs or having any behavioral issues. ¢
Counseling given to the students during the FAP hour based on the regularity, marks, behavior of the student,
skills, and performance during the internal assessment test and end semester exams. Student’s performance
improved over the years. « Communicating to parents about their wards performance. Documenting the details

about counseling and communication with parents. « Generating the reports at regular intervals from ERP-
IMPRESS and submitting to Principal and Dean Academics through HOD. Role of mentor: The college adopts
mentor/ tutor system to look after the learning capabilities of students individually « For 20 students, one faculty
is assigned as mentor « Mentor continuously track the mentee attendance details and academic performance ¢
Mentor will assist mentee in selecting open electives, professional electives and career guidance « Mentor will
track the mentee sports activities, extracurricular and co-curricular activities. Counseling: College provides
mentoring and counseling system to the students. College has taken a special care to create social, physical and
psychological environment and awareness. Counseling is provided to the students to be more confident,
mentally strong and matured enough to handle situations affecting their educational and vocational life. (a)

Mentoring: Mentoring the students is done at 1:20 ratio on a regular basis which is scheduled in the class time

table. Detailed students profile is maintained by the respective departments which would be helpful in

understanding the background of the students. Individual counseling is also initiated for some special cases.
These special cases will be regularly monitored by concern mentor and head’s of the departments. College also
ensures the confidentially about the issue on which counseling is given. Every faculty member will be mentoring
the students from different aspects and motivates the students to handle the situations. (b) Counseling: It helps
the students who are facing problems such as stress, financial stress, depression and anxiety. They are giving
individual care to the students by spending time with them. The students share the problems freely and got the
solutions. (c) Yoga: Yoga and meditation is practiced in the college to relax the students and faculty from their
regular hectic schedule. In order to improve the concentration we have given small physical and mental exercise.
This helps the students to overcome the deviation and also help them to face the problems individually. College
also ensures the physical and mental fitness of the students to be stronger towards their academic and personal
life.

Number of students enrolled in the
institution

1023

Number of fulltime teachers Mentor : Mentee Ratio

120

1:9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during | No. of faculty with
positions the current year Ph.D
121 120 0 3 43

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
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Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Dr. K Raja

Pri nci pal

Chai r per son of
Conputing and
i nformati on

Sci ences Techni ca

Session in | RCUW
2019 at Wva

Vel | assa
Uni versity, Sri
Lanka

2019

Dr. K. Raja

Pri nci pal

Resour ce Person
in the workshop on
Research
I ndi cat ors,
Schol arly
Publ i cations and
Research
Managenent ,
organi sed by Uva
Wl | assa
Uni versity, Sr
Lanka

2019

Dr. K Raj a

Pri nci pal

Resource Person
at the sem nar on
Optimal Use of
Resear ch
i ndi cators, Tool s
and Techni ques,
Resear ch
Intelligence and
Schol arly
Comuni cati on
or gani sed by
Uni versity of
Per adeni ya
Per adeni ya

2019

Dr. K Raja

Pri nci pal

Panel Menber of
Li brary Science and
| nformation
Managenent
Techni cal Session
at International
Resear ch Conf erence
of Uva Wl | assa
Uni versity

2018

Dr. J. Sendhi

Associ at e
Pr of essor

Revi ewer -
Chenmi cal
Engi neeri ng Jour nal

2018

Dr. J. Sendhi

Associ at e
Pr of essor

Revi ewer -
Chemi cal
Engi neeri ng
Conmuni cat i ons




2018

R Sanpath

Associ at e Revi ewer -

Pr of essor | nt ernati ona
Journal of | maging

Systens and

Technol ogy

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 103 [1/1 18/ 05/ 2019 23/ 06/ 2019
BE 103 IV 22/ 05/ 2019 23/ 06/ 2019
BE 103 VI /oL 29/ 04/ 2019 23/ 06/ 2019
BE 103 VIt /[ IV 13/ 04/ 2019 22/ 05/ 2019
BE 104 I/ 18/ 05/ 2019 23/ 06/ 2019
BE 104 IV / Il 22/ 05/ 2019 23/ 06/ 2019
BE 104 Vi /oI 04/ 05/ 2019 23/ 06/ 2019
BE 104 VI /[ 1V 16/ 04/ 2019 22/ 05/ 2019
BE 105 I/ 18/ 05/ 2019 23/ 06/ 2019
BE 105 IV / 1l 22/ 05/ 2019 23/ 06/ 2019
BE 105 VI oL 04/ 05/ 2019 23/ 06/ 2019
BE 105 VI /[ 1V 16/ 04/ 2019 22/ 05/ 2019
BE 106 I/ 21/ 05/ 2019 23/ 06/ 2019
BE 106 IV / 1l 22/ 05/ 2019 23/ 06/ 2019
BE 106 VI /LT 02/ 05/ 2019 23/ 06/ 2019
BE 106 VI /[ 1V 29/ 04/ 2019 22/ 05/ 2019
BE 114 I/ 18/ 05/ 2019 23/ 06/ 2019
BE 114 IV / 1l 22/ 05/ 2019 23/ 06/ 2019
BE 114 VI /oL 04/ 05/ 2019 23/ 06/ 2019
BE 114 VIt /[ IV 16/ 04/ 2019 22/ 05/ 2019
BTech 219 I/ 22/ 05/ 2019 23/ 06/ 2019
BTech 219 IV / Il 20/ 05/ 2019 23/ 06/ 2019
BTech 219 Vi /oI 29/ 04/ 2019 23/ 06/ 2019
BTech 219 VI /[ 1V 15/ 04/ 2019 22/ 05/ 2019
VE 401 (N 25/ 05/ 2019 23/ 06/ 2019
Vi ew Upl oaded File
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
I nternal Assessnent is done through three regular assessnment tests (I1AT1, |AT2
and | AT3) one short answer (2 marks) tests and two nodel exans. Institute has
separate centralized examcell to conduct these exam nations. The question
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papers are set to University standards. The valuation of these tests is done
wi th an approved answer key. It is verified by the respective HODs. The
performance of the students is reviewed and appropriate renedial actions are
initiated. The performance in Assessnent tests, the attendance details and the
overall progress of the students are conveyed to parents by class coordi nators.
A neeting with the parents of the slow | earning students is convened to provide
renedi al actions |ike special coaching, counseling and notivation. To fulfil
the Anna University nornms, the above nmentioned three internal assessnent, one
two nmark test, and two nodel exans are being conducted. Apart fromthis to
i nprove the student’s performance individual faculty nenmber will conduct class
test, assignnments, technical quiz, and incorporation of NPTEL content etc. Al so
encour agi ng students to do online relevant courses of fered by Swayam MOOC
Coursera, Udeny, edx, Udacity etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Anna University prescribes the Regul ations, Curriculumand Syllabi for all the
progranms offered in our college. The softcopy of the same is available in the
Anna University Wbsite and also in our College Wbsite for access to students,
faculty nenbers and ot her stakehol ders. The printed hardcopy of the sane is
kept in all Departments and Library. Students are given the privilege to sel ect
the el ectives based on their choice. The academ c schedul e for each senester is
provi ded by the COE, Anna University and it is distributed to all departnents.
The Principal / Overall Acadenm c Coordi nator prepares an Academ c Cal endar for
the coll ege by convening HODs neeting to fix tinetable slot, assessnent tests
schedul e and other schedul es for the senester, based on the University Acadenic
Cal endar. The HODs assign the courses to each faculty menber based on the
preference and the specialization of individual faculty nenbers. An overal
ti metabl e coordinator nom nated by the Principal organizes a neeting with al
departnent tinetable coordinators to prepare the tinmetable for all classes in
nmut ual consultation for the allocation of interdepartnental resources,
| aboratories and library. The prepared tinetable is approved by the Principa
and the copies are distributed to all faculty nenbers and di splayed in notice
boards and cl asses. Al other activities of the departments |ike Industrial
visits, In-plant training, Guest |ectures, Synposium Sem nars, Conference,

Pl acenent and Trai ning and association activities are schedul ed to augnent
teaching | earning process. Faculty menbers prepare course delivery plan based
on the bjectives, Syllabus, Qutcones and tinetable of the course and deliver
| essons accordingly. The coverage of |essons is recorded in a | ogbook which is
noni t ored by HODs weekly and by the Principal nonthly. A course file is
mai ntai ned for each course with syllabus, |esson plan and notes, question banks
and papers, answer keys, sanple answer scripts, etc,. A nmaster attendance |og
is also mai ntained by class coordinators. Class Committee neetings are convened
as per University nornms. The C ass Conm ttee Chairperson receives feedback on
course delivery fromstudents and it is recorded and appropriate corrective
actions are taken whenever necessary. In periodical neetings with HODs, the
Princi pal reviews the teaching |earning process for effective inplenentation of
the curriculum prescribed by Anna University. Student’s attendance and interna
marks will be entered in Anna University web portal as stipulated. College has
entered each student’s attendance, internal marks in the university web portal
governed by Controller of Exam nation, Anna University. Eligible candidates are
permtted to wite the end senester exam nation as per university nornms. The
end senester exam nations are conducted by the Anna University. On publication
of results by Anna University, the results are anal yzed at departnent |evel and
at college level for identifying ways for continuous inprovenent.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the




institution are stated and displayed in website of the institution (to provide the weblink)

http://dhaanish.in/curricul umand-syl | abus/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
103 BE CE 130 53 40.76
104 BE CSE 48 20 41. 66
105 BE EEE 39 28 72
106 BE ECE 54 41 75. 92
114 BE ME 119 100 84.01
219 BTech PE 62 57 91. 93
401 VE AE 1 0 0
631 VBA VBA 6 4 66. 67
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://dhaani sh.in/igac-report/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 90 TNSCST 0.22 0. 22
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Enpl oyability skills for El ectrical and 17/ 08/ 2019
the Future El ectroni cs Engi neering

I ndustrial Automation and El ectrical and 04/ 08/ 2018
its Application El ectroni cs Engi neering

El ectrical Engineer El ectrical and 19/ 07/ 2018
St udent s Associ ation El ectroni cs Engi neering

(EESA ) 2K 18



http://dhaanish.in/curriculum-and-syllabus/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1tRjlxbnM1b3llVnVlbHUyNkhNT2c9PSIsInZhbHVlIjoiRUplNjlsL2dLVUxTZy9GYXdMU2h1S1EzbVd5RjlDbzBCUWpCM3N5blVyVVNXQ1pWN0RhZWlnTXJ2YkdnTEFOWkh3a1NCWCtyNUFYWngyVFpIL3VPSmUzNHQzK0JHeHY5bWh5TE1Zblp3UTg9IiwibWFjIjoiMjFkZmI4NTc5ZThhOGY0MzdhZWY1NGQ2OGZiNWE1NzYzMDNkMDg4OWJkMDdjYjZjYzZiNmVmYTY5OWQxMTRjNyIsInRhZyI6IiJ9
http://dhaanish.in/iqac-report/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdYV1pidmkwUk90eWVHOU83UEhoV1E9PSIsInZhbHVlIjoiQ20zMXF4bXRjQ2RSbUtnbTkvSHhVOTEyTU9TbUFUcXhRSmxwMHlKTkNBSGJrb3VBNU1rWGNmTndCMjRtREFmWU5ENDZCTUNhMVdpZkZUKzJaN3B4cnc9PSIsIm1hYyI6ImU4OTc1NGEzNjIyMzc5NzFlOWM1ZmIxOTE1YTQyMTBkYjRjNzc1NjMwMmVhODQxNzIyY2Y1ZGRmNzRkYjcxMGIiLCJ0YWciOiIifQ==

Motivati on on Sel f
| npr ovenent

El ectrical and
El ectroni cs Engi neering

07/ 07/ 2018

Advanced Well Stinmul ation
Technol ogi es

Pet r ol eum Engi neeri ng

15/ 11/ 2018

Di sast er managenent and
Enmer gency Pl anning in
Rural devel opment

Pet r ol eum Engi neeri ng

28/ 10/ 2019

Sem nar on career
gui dance

Comput er Sci ence and
Engi neeri ng

30/ 06/ 2018

Introduction to IOT Big
Dat a

Conput er Sci ence and
Engi neeri ng

04/ 07/ 2018

Programring in | OT

Comput er Sci ence and
Engi neeri ng

07/ 07/ 2018

LI FI Free Internet

Comput er Sci ence and
Engi neeri ng

11/ 07/ 2018

Xam rin App Devel opnent

Conput er Sci ence and
Engi neeri ng

12/ 07/ 2018

Soft skill training

Comput er Sci ence and
Engi neeri ng

20/ 12/ 2018

Java Scripts

Comput er Sci ence and
Engi neeri ng

29/ 12/ 2018

Awar eness of GATE Exam

El ectroni cs and
Conmruni cat i on Engi neeri ng

31/ 01/ 2019

Sem nar on Enbedded
Syst em Desi gn

El ectroni cs and
Communi cati on Engi neering

16/ 02/ 2019

Soft Skill Training

El ectroni cs and
Conmruni cat i on Engi neeri ng

21/12/ 2018

Mbtivation on Sel f
| npr ovenent

Mechani cal Engi neering

06/ 07/ 2018

Wor kshop on 3D Printing

Mechani cal Engi neering

16/ 02/ 2018

Sem nar on Construction
Managenent

Cvil Engineering

06/ 07/ 2018

Sem nar on SPSS

VBA

22/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Nat i onal M. M RRASE Col | ege 30/ 01/ 2019 Second Pri ze
Level technical [Mohanmed Arief, | of Engi neering
synposi um M. R Riveka
M. E. Sabari
Char an
Proj ect Expo M. Abdul Jeppi ar 23/ 03/ 2018 First Prize
Baasi t h, Maanal | an
M. Syed Ali Institute of
Naj eem M.div Technol ogy
er Sachi n,
M. Azi zu
Rashbi

Vi ew Upl oaded File
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3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By
Center

Name of the Nature of Start- Date of
Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

23 16

3

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Cvil Engineering 3 2.88
I nt er nati onal Comput er Sci ence 5 1.5
and Engi neering
I nt ernati onal El ectroni cs and 1 0.11
Conmruni cat i on
Engi neeri ng
I nt ernati onal Mechani cal 2 2.5
Engi neeri ng

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Comput er Sci ence and Engi neering

3

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Sent ence Deena, I nt er nat 2019 1 Dhaani sh 1
selection | G, Raja, i onal Ahred
usi ng K. Jour nal of Col | ege of
| at ent I nnovati ve Engi neerin
semantic Technol ogy g
anal ysi s and
for Expl ori ng
aut omatic Engi neerin
question g
generation
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in E-
| ear ni ng
system
An Srinivas Advances 2018 1 Dhaani sh 1
advanced an, S., inIntelli Ahned
dynam c Raj a, K gent Col | ege of
aut hentic Syst ens Engi neerin
security and g
net hod for Conputi ng
cl oud
computi ng
Ramanaya I nt er nat 2018 0 Dhaani sh 0
Anal ysi ng gam S., i onal Ahned
t he Raj a, K Conf er ence Col | ege of
Pattern on Current Engi neerin
Di scovery Trends g
for Human t owar ds
Interactio Conver gi ng
n using Technol ogi
Semanti c es, | CCTCT
Appr oach 2018
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Cl osed Raj aseka Jour of 2018 1 2 Dhaani sh
Loop r.A, Devan Adv. Ahred
Decoupl i ng at han. R Resear ch col | ege of
Control of in engi neerin
a Conput er Dynami cal g
Server Contr ol
System Syst ens
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Semi 8 47 1 1
nar s/ Wor kshops
Present ed 24 1 1 1
papers
Resour ce 1 0 0 0
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities
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Bl ood Donati on Li ons C ub 10 180
Canp
One student One Al CTE - WMVHRD 10 100
Tree
Canpus C eani ng Local Agency 24 250
Nat i onal Yoga Day Al CTE - MHRD 45 145
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh Bhar at CGover nnent of Cl ean I ndia 50 200
| ndi a
One Student — Al CTE - WVHRD Tr ee 10 100
One tree Pl ant ati on
Pr ogr amme

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

00

NI L

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
On job PHP MYSQL Eye Open 03/ 12/ 2018 13/ 12/ 2018 17
t rai ni ng Technol ogi es
On job Et hi cal Kaashi v 12/ 12/ 2018 16/ 12/ 2018 4
training On Hacki ng I nfoTech
job training
On job JAVA Ret ech 06/ 12/ 2018 08/ 12/ 2018 1
training Sol uti ons
On job Androi d Eye Open 03/ 12/ 2018 07/ 12/ 2018 8



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRIQ0d2RWc2L3JxaDh4MWFQSzJBTEE9PSIsInZhbHVlIjoiU1JMT01qT2tqMWY4T2pXTVlDQTNFRSt3b3BEYkxYQ0RFeEpiSUNOVEdUaGpCOU5YVHp6azVNVVk3SkZRQ2s1UEpyUkFPT3JkUXQ1Y0dGYWg4UnBZY2c9PSIsIm1hYyI6IjliM2Q3Y2M4NWI4NzkzN2Y3ODlmYzAzYWVjMjIwMDg5MjRjNzA0Nzk5MGE2ZWJkMGM1YmQyNjFkYjQ3ZDJiYWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1KMkxUWHB4TjJWenUxUWluZFdaZlE9PSIsInZhbHVlIjoicVFETzYwOGJNVUFOSkNBNUxoODY2TnZ0MndQMVVaODR3MHlRTzhFOWNqWDNmWjhFaVhlOXZxbWIrZXk0UzhObFdmM1cxanFzaDRwNngxeGtOZTNBc29JeGMxV3l0aDNiaEJ2QVJRTndQVUE9IiwibWFjIjoiNTVlNzcxNzFiNDVlOTVkN2ZiODJiOWU3NGRjYmJlNzEyYjE3MDA1OWJjZmUyZDJkZDVjYzE0N2MxZmU3YjJjYyIsInRhZyI6IiJ9

traini ng App Technol ogi es
Devel opnent
On job | OT Wb One Yes 08/ 06/ 2019 23/ 06/ 2019 5
traini ng Devel opnent |Technol ogi es
I nternship PLC and [11T™M 05/ 07/ 2018 07/ 07/ 2018 2
SCADA Kancheepur am
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Pal Al'to Networks 19/ 02/ 2019 Trai ni ng and 6
know edge transfer
in cyber security
CADD centre 14/ 07/ 2018 Wor ksop, semi nar, 126
design training /
Desi gn cl ass

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

560

558. 34

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
| MPRESS ERP Ful |y 7.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

Text 24370 2505031 721 95558 25091 2600589

Books
5821 960465 227 41995 6048 1002460
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhrWEZJU0ZMQnpvOHh1L2hZTjZLeEE9PSIsInZhbHVlIjoiU2ZZMW9QVXBYVkdMeU9FcjVkbTJiN0NDVUV2SXNldDBsYjV4VVMyejVPK0pCeGdraGw3MTVRWldWTWRlNXF0SGQrYVhZdnN1TWFkYWNFRC9KVTZxRDMzSkNKbG9XdUNTYTVlN1B3dTEvaUU9IiwibWFjIjoiYTFkOWUyMmY4NTdkZGU0YmU4MDU1M2RkMGM0YjdlZTIwYjI4NzEwMTA1NzE3NmNjZjQ4MDEzMGEyYTQ1OTY2MSIsInRhZyI6IiJ9

Ref erence
Books
e- Books 70409 295500 10000 19470 80409 314970
Journal s 225 450442 45 73849 270 524291
Di gital 503 2360 503 2360 1006 4720
Dat abase
CD & 420 4500 21 315 441 4815
Vi deo
Li brary 6 89000 1 34900 7 123900
Aut omat i on
O hers(s 1 50000 1 25000 2 75000
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 488 12 400 4 1 5 7 50 3
g
Added 0 0 0 0 0 0 0 0 0
Tot al 488 12 400 4 1 5 7 50 3

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

DACE Digital Studio
ht t ps: // www. yvout ube. conf channel / UCIcKLj
7ZdHQ6nPr 1nmhdM g

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

80 77.25 310 305



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJISkYrQUhiZWczVDdsL1Jodytidmc9PSIsInZhbHVlIjoid3VIMHdwaEFtRE1LY0FHSjh4WUpRc0tMbTUxYm1Oa3RheFNZMDVGOGF6am9wR0hPQXJiamlSRjJNQ29uU05VeGdvVjUvdWZXaHBWbktZNlBhcGtJa2c9PSIsIm1hYyI6Ijk3OTUwMjdiYzI1ZjkxNGE2NDRkZDYwY2MyZGYyZTQ3NTY3OWJmNmY1MjUwZjU3ZmRjYjUwYzU1ODM5Y2MzMmUiLCJ0YWciOiIifQ==
https://www.youtube.com/channel/UC1cKLj7ZdHQ6mPr1mmhdMjg
https://www.youtube.com/channel/UC1cKLj7ZdHQ6mPr1mmhdMjg

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Laboratories: Annual naintenance of existing equipnment is carried out by the
concerned departnment. Any new equi pnent to be added, Head of the departnment
proposes the details with quotations for approval by the Principal and Chairman
of the college. Library: Al the departnments put up proposals for additiona
library facilities, in ternms of reference books and text books. The proposals
are normal |y approved by the coll ege. Every departnent adds new books and new
additions. Sports Conpl ex: College has one Physical Director in the departnent
of Physical Education. Every year students will participate in the inter-
col l ege, zonal, university and national |evel ganes conducted by different
institutions/ universities. In addition sports and ganes conpetitions are held
every year on the occasion of college annual day. Prizes and certificates are
awarded in the college annual day. Many boys and girls students participate in
the conpetitions. In sone events faculty al so conpete with students. Conputers
As per norns of AICTE and Anna University, College has sufficient nunber of
computers and accessories. Al the |laboratories, faculty roons, library have
net facility. College maintains Wfi for entire canpus. C ass Roons: College
has adequate nunber of class roons and smart class roons stated by the norns of
Al CTE. CCTV caneras are installed in and around the canpus and surveillance is
noni tored. Bionetric attendance systemis maintained for students and faculties
to track their attendance. Main security gate and hostel also equipped with
bi ometric systemto supervise the visitors.

http://dhaanish.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Tuition Fees 45 1950000
frominstitution Wi ver

Fi nanci al Support
from O her Sources

a) Nati onal BC/ MBC/ SC/ ST/ 580 9117875
M nority
Schol arshi p
b) I nt ernati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Bri dge Course 27/ 06/ 2018 23 CSE / Civil
Depart ment Hod
Counsel i ng and 18/ 09/ 2019 78 CSE Civi l
ment ori ng Depart ment Hod
Soft Skill 27112/ 2018 54 GUVI
Devel opnent
Soft Skill 10/ 09/ 2018 403 E square Soft



http://dhaanish.in/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVGbE5ZbDVWdTNEVWd5RzNEWVJLRFE9PSIsInZhbHVlIjoiV3g4TFo3QjU2ZFdFQ2Q4dzhYTWFuaitBbW5IMExQdVhkUzVNZXQxK1lWaWFVKzFaRk9qWmFjT2RKWUdObWtlYVFSUnNnWDg0Vmh6dlpTTmhkc0lLc3c9PSIsIm1hYyI6ImYxZTEyZjU2ZjQ4YjhlZDgwNzFjMjc0YjdlYjNmZTY1ZDg4MTkzMGI1OWE1Yjc2Zjg5OGIzODFiMWExNzQzOGQiLCJ0YWciOiIifQ==

Devel opnent skill training
Yoga 21/ 06/ 2018 116 I nt er nal
Per sonal 26/ 07/ 2018 246 Mechani cal
Counsel i ng Depart ment Mentors
Language Lab 27/ 06/ 2018 177 S and H
Depart nent
Bri dge Course 04/ 09/ 2018 147 S and H
Depart nent
Renedi al Coachi ng 26/ 07/ 2018 35 Departnent Staffs

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 55 220 0 131
Conpetitive
Exam
Coachi ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
16 189 131 4 36 15
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 2 BE Civil Annamal ai Mrlech
Engi neering | University,
SRM

institute of
Sci ence and
Technol ogy
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2018 1 BE Mechani cal Hong Kong VB
Engi neeri ng Uni versity
of Science
and
Technol ogy
2018 2 BTECH Petr ol eum ACTech, Mrlech
Engi neeri ng Anna
Uni versity
2018 1 BTECH Pet r ol eum SRM Mrlech
Engi neering |institute of
Sci ence and
Technol ogy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying

GATE 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
FOOTBALL | NTER DEPARTMENT 65
CRI CKET | NTER DEPARTMENT 60
TABLE TENNI S | NTER DEPARTMENT 10
Runni ng race(100 m 200 COLLEGE LEVEL 30

m

Cri cket Tour nanent REG ONAL LEVEL 16
Cultural Activity COLLEGE LEVEL 85
Tech Fest COLLECE LEVEL 30

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Thai | and I nt er nat 1 0 41061410 FI RDOUSE
Open i onal 4011 A
Fenci ng Ch
anpi onshi p
2019
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

reopening for first year, orientation
the first year students and their
Dean Academ cs and Heads

1. Orientation progranmes: On the day of
programe i s organi zed by the college for all
parents. They will be address by Chairman, Principal,
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of the Departnment. Students were sent to the concerned departnent for
orientation programe. 2. Three weeks Induction programre: Wth the guidelines
i ssued by AICTE recently, a three week special induction progranme / Bridge
course has been organi zed for the first year students of 2018-19. Progranmes in
the areas of Psychol ogy, Culture, Behavioral aspects, Yoga, Sports and ganes,
Personal ity devel opnents were schedul ed continuously for three week. Speciali st
frominportant organi zations |ike Vivekananda Yoga centre, Psychol ogists, etc
were invited. Special sessions were arranged for senior students to interact
with first year students. This has resulted in very good beginning for the
first year students. At the beginning of the senester, a class committee is
constituted as per guidelines of the university conprising of six students
(Above average, average and bel ow average) and subject handling teachers headed
by class committee chairperson to discuss the acadenic progress of the class.
M ni mum of three class conmttee should be conducted per semester in order to
ensure the academ c progress. 3. Mentoring: The Col |l ege adopts mentor/ tutor
systemto look after the | earning capabilities of students individually ¢ For
20 students, one faculty is assigned as nmentor ¢ Mentor continuously track the
ment ee attendance details and acadenmi c performance ¢ Mentor will assist nentee
in selecting open electives, professional electives and career gui dance -
Mentor will track the nentee sports activities, extracurricular and co-
curricular activities 4. Placenment and counseling cell: Placenent and
counsel i ng of coll ege organi zes nunber of activities involving industry
specialists to guide the third year and fourth year students to be ready for
pl acenent interviews. These involve skill devel opnent, personality devel opnent,
attitude, body |anguage etc. Al these programes have resulted in nany
students are getting placed by conpanies. 5. College has conmttees |ike

grievances Redressal cell, Wnen grievances cell, Library coomittee, Sports
committee, Cultural commttee in which students are involved to plan for
various activities. 6. Student council is being headed by the Principal, Dean
and the plan of yearly activity will be discussed with students representatives
(m ni mum of three) selected fromall the years fromall the departnments and
will be inplemented to the all the departnment. Technol ogy Research | ncubation
Centre (TRIC) — institutional comittee on training and research incubation

centre involves the students selected fromvarious departnments to devel op

i nnovative projects and ideas. A Faculty coordinator is allotted for each
departnent. FAP — Faculty advising progranme is conducted on every day one hour
to involve students on academ c activities |ike presentati on on subject topics,
solving problens, and | ecture on specific topic delivered by the students for
students (S4S), Technical quiz, sem nars, nentoring etc. Each departnent have

i ndi vi dual Students associ ati on headed by an associ ati on coordinator with
president, vice president, secretary, executive nenbers, treasures to conduct

various departnental technical activities |like workshop, guest |ecture,
sem nars, FDP, conference etc.,

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

http://dhaani sh.in/al umi onlineregistration/ Yes. Alumi association of the
col |l ege has been registered in the year 201819. Every year the students | eaving
the coll ege automatically become nenbers of alummi. The follow ng are the
activities of alumi associate. 1. Alumi association neetings are held once in
a year in the canpus. 2. Menbers of Alumi are nenbers in IQAC. 3. Al unn
address the third year and fourth year students periodically towards carrier

gui dance.

5.4.2 — No. of enrolled Alumni:




397

5.4.3 — Alumni contribution during the year (in Rupees) :

198500

5.4.4 — Meetings/activities organized by Alumni Association :

1. Each departnent conducted one technical sem nar by our alumi 2. Al umi

sharing their experience to their juniors on facing interviews 3. Al umi

facilitate junior students to do internships / in-plant training in their
compani es.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

At the beginning of every academ c year various conmttees are constituted to
carryout defined functions related to various academ c, co-curricular and extra-
curricular activities. These conmttees will be headed by suitable senior
faculty and will have representation fromnost/all of the departnments. Apart
fromthese, need based conmittees are forned to ensure snooth and successf ul
conduction of various departnment |evel and college |evel
functions/cel ebrations/events. Various college | evel conmttees are |isted
bel ow whi ch includes statutory commttees: 1. Anti-ragging committee and Anti -
raggi ng squad 2. Academi c Cal endar Conmittee 3. NSS Committee 4. Discipline
Committee 5. Tine Table Committee 6. NAAC and NBA, | SO Accreditation Commttee
7. Sports Committee 8. TRIC Conmittee 9. Magazi ne Newsletter Committee 10.
Grievance redressal comittee 11. YRY Committee 12. Departnent Devel opnent
Committee. 13. Inpress Activities Comttee. 14. AICTE/ AU Inspection Conittee
15. Examcell 16. Placenent 17. G aduation Day Conmittee 18. Discipline and
Wel fare Committee 19. Alumini Incharge 20. Library 21. Commttee for SC ST 22.
Mnority Cell 23. Internal Conplaint Commttee 24. OBC Cell As a case study to
denonstrate the decentralization and participative nmanagenent culture foll owed
at the institute, details of the GRADUATI ON DAY 2018 is furni shed below To
execute the plans properly before the event and on the day of the event 13
committees were constituted. i) Reception conmttee ii) Registration and
Distribution of certificate conmttee iii) Seating arrangenent iv) Stage
decoration, banner, stage seating v) Disciplinary commttee vi) Conpering
committee vii) Refreshnent conmttee viii) Chief guest Refreshnent ix)

Logi stics for chief guest x) Photo, video, press and advertisenment xi)
Transport xii) Procession audio and public address systemxiii) Robes, files
About 800 persons attended the programre. 205 students were graduated and
received the rank certificates and degrees. Qur chairman decl ared the
graduati on day open, Principal of the college to deliver the wel cone address
and present a report of the activities of the college. The heads of the
departnent presented the graduants. The chief guest Dr. Hi sanmudi n Papa
MB.B.S., MD., DICD. Honorary Consul ate, The Republic of Ml dives, Chennai
di stributed the degree certificates to the students. The Principal adm nistered
the pl edge and the candi dates taken the pl edge. The Principal dissolved the
graduati on cerenony. Al the guests were satisfied with the hospitality and the
way the programre was conducted and appreciated the efforts of the institute in
maki ng the cerenony a grand success. The successful conpletion of the programe
was realizable through the participative managenent and decentralization of
deci si on maki ng and team wor k.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Anna University prescribes the
Regul ations, Curriculumand Syllabi for
all the progranms offered in our
col l ege. The softcopy of the sane is
available in the Anna University
Website and also in our College Whbsite
for access to students, faculty nenbers
and ot her stakehol ders. From 2017
onwar ds Anna University introduced
Choi ce Based Credit System Faculty
menber’ s di ssem nating the inportance
of the CBCS to our students. The
printed hardcopy of the sane is kept in
all Departnents and Library. Students
are given the privilege to select the
el ecti ves based on their choice. The
academ c schedul e for each senester is
provi ded by the COE, Anna University
and it is distributed to al
depart nents.

Teachi ng and Learni ng

Teachi ng and | earni ng processes are
continuously inproved according to
student’s feedback in class conmittee
nmeeting, conducted tw ce every
senester, which hel ps every faculty to
i nprove their teaching procedures. W
adhere to the academ c cal endar
prepared for that particular year and
have a | esson plan in hand before
comrenci ng the new senester. Lesson
pl ans are distributed in the form of
printed course files. A faculty uses
di fferent techniques for inproving the
student s understandi ng and graspi ng
power. Besi des mai ntaining notes and
usi ng only bl ackboard for teaching as
in earlier days, classroons are
provided with LCD Projectors which are
used by faculties to enhance their
teaching by showing real |ife exanples
and hence, making it interesting by
focusing on the practical aspects of
every topic. W also have well
mai nt ai ned | aboratories giving a very
good | aboratory experience and m ni num
two faculties are there to assist a
batch of 30 students. This hel ps every
student to understand each and every
experinment with relation to its
practical inportance and to naintain
record in a better way as a student
gets individual attention. In addition
to all above, Faculty Advising




Programme (FAP) is inplemented every
day 8th hour helps to inprove their
performance. Al so, technical semnars
for final year students and tutorial
classes for all year students are al so
conducted to inprove teacher-student
rel ati onship and to back-up average and
bel ow average students in academ cs and
personal ity devel opnent. Soft skill and
aptitude training are given to inprove
students comuni cati on and anal yti cal
skills which are particularly hel pful
to crack competitive exans |ike GATE,
CGRE, |ELTS, TOEFL, etc. Content
delivery methods: The follow ng are the
various ot her content delivery nethods
used to deliver the courses: ¢ Lecture
with interactive discussions * Lecture
with a quiz « Tutorials ¢ Denobnstration
(Such as nodel, |aboratory, field
visit)/ exercises ¢ Goup Discussion e
Group Assignnment/ Projects- Major and
Mni ¢ Presentations: Seminars A
synchronous Di scussion/and cl ass tests
Further, |earning resources |ike
Digital Library facility, NPTEL, open
source availability are all avail able
for the benefit of students and staff
to update their know edge

Exam nati on and Eval uati on

e Continuous eval uation through
different nmethods |ike interna
assessnent tests, assignments,
presentations, projects and end
exam nations etc. ¢ Transparency is
mai ntained in internal evaluation
process. ¢ Periodically attendance and
assessnent marks are entered in Anna
Uni versity web portal within the tine
frane given by COE. ¢ Exam nation
committee to ensure snooth conduct of
exam nations. ¢ The practi cal
exam nation is conducted with interna
and external exam ners appointed by the
COE, Anna University. ¢ College being
affiliated to Anna University, the end
senmester examw ||l be conducted by Anna
University. * The evaluation of answer
scripts are done by Anna University
t hrough central eval uati on process and
the results will be published within a
nmonth frane of time after the |ast
exam nation of the particular
senester/year by Anna University. e
Reval uati on and chal | enge options are
given by university to the students to
see the photocopy of their answer
scripts and proceed further.




Research and Devel oprent

e Laboratory Infrastructure is
continuously updated to neet not only
the academ c requirenents but al so
research needs. ¢ W have excl usive
TRI C- Technol ogy Research I ncubation
Centre to facilitate the students to do
research activities |ike paper
presentation in National and
I nternational conferences and journals,
Hackat hon and funded projects.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Central library facility is available
and al so conputer facilities avail able
to access e-library. W have nmenbership

with N-List, DELNET, CU C, NPTEL and

printed journals, nagazines etc.,
Comput ers are al so power backed up. The
overal | physical infrastructure is
arranged well so as to able to handle
by person with disabilities. Big class
roons, separate and sufficient nunber
of toilet blocks, big play grounds,
state of art |aboratories, gardens
i nside the canpus for the
beautification and fully conputerized
adm ni strative office. Security guards
are available for 24 Hs and 365 days
i n surroundi ng area. Peaceful and
Heal thy environnment is available and it
is supportive for education. Hostel
facilities are exclusively avail abl e
for girls and boys wi th AC/ Non- AC
roons. ATM centers are available for
students inside the college prem ses.

Human Resource Managenent

 Before commencenent of every
acadenmi c year the faculty and staff
requi rements are assessed and the
vacanci es are advertised in | eading
dail i es besides placing the same in the
Institution s website. Duly constituted
sel ection comittees recruit the
faculty and staff. o The faculty and
staff requirenents are assessed based
on the workl oad as per the Al CTE nor ns.

Industry Interaction / Collaboration

Departnments are encouraged to nake
their val ue added courses of study
rel evant to industry. Industrial
visits, lectures by industry experts
and domai n experts are regularly
conducted. Departnment is constantly in
consultation with the industries in
Tam | Nadu for the projects. MUs are
signed with various industries to
bridge the industry institution gaps.
CGodrej Skill Devel opnent Centre is
functioning within the coll ege preni ses
to inpart skills in the areas of
refrigeration, air conditioning and




servi ci ng hone appliances to our
students and outsi ders.

Adm ssion of Students

e The institution has an active
website (www. dhaani sh.in) which is
updated regularly and all the details
of the institution are placed on the
website. ¢ Qur college is approved by
Al CTE and affiliated to Anna
Uni versity. As per Governnent of Tanil
Nadu 50 percentage Students adm ssion
are done through single w ndow system
and the remai ning 50 percentage
students adm ssion are made through
Consortium of Self Financing
Prof essional, Arts and Science Col | eges
in Tam | Nadu. And adni ssion approved
by Directorate of Technical Education
Tam | nadu. As like this the lateral
entry students admitted into direct
second year.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Staff Login: ED ary and Task |i st,
Monitoring facilities for staffs in
institution are to be done with this
portal. Staff Academ c: Through this

portal, new enpl oyee’'s detail, subject
al l ocation details, tinetables, work
| oad details are nmanaged. Hostel and
Mess: Manage Hostel |ate attendance
send intimtion SM5 to concerned
parents and authorities are carried out
t hrough this portal.

Fi nance and Accounts

PayRol | : Staff Attendance, Punching
Machi ne Attendance transfer, Salary
generation, payslip etc are managed.

Billing: Decide and set student yearly
fee structure, nmanage fee collection
and bal ances are nanaged.

St udent Admi ssi on and Support

Adm ssion: Through this portal,
status of issued applications for
current and past Acadenic years are
vi ewed, conplete information about the
students etc are nanaged. |npress
O fice: To schedule task allocation for
users/staffs, student disciplinary
activities, general office tasks are

managed.

Exam nati on

My Performance: Students personal
details, nmonthly marks, university
mar ks, attendance status etc are viewed
and managed through this portal. Online
Exam nation: Online exans are schedul ed
and performances are eval uated using

this portal.




Pl anni ng and Devel opnent

list,

Refuel l'ing information,
Tracki ng etc are nanaged.

The col |l ege i s having egovernance
system nanely “I MPRESS ERP”.
t he egovernance systemthe foll ow ng
Pl anni ng and Devel oprment activities are
mai nt ai ned: Cal endar Activities:
Pl anning the entire senester
i ke syllabus,

Thr ough

activities

notes preparation etc
are carried out using this portal.
Li brary: Manage books,
circul ations,
Stock verification,
are nmanaged. Transport:
Rout es/ St ages and students travellers
Vehicles and Drivers information

resources,

Gate entry nonitoring,
Rerei nder s,

Reports
Manage

Expenses

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 S. Ranesh Al and Deep | STE 500
| ear ni ng
2019 Shai k Al and Deep | STE 500
Rasheeda begum | ear ni ng
2019 H. Faheem I nt roduction | STE 500
Ni khat To Data
Anal ytics
2019 Shai k I nt roduction | STE 500
Rasheeda begum To Data
Anal ytics
2019 M Shadhi k Renewabl e | STE 500
Ener gy adopti ng
smart
Technol ogi es
2019 M Deepak Renewabl e | STE 500
Ener gy adopti ng
smart
Technol ogi es
2018 R Lal it hal aks Smar t | STE 500
hm Mat eri al Sensor
and Ener gy
Devi ce
2018 T. Anur ada Smart | STE 500
Mat eri al Sensor
and Ener gy
Devi ce
2018 Smar t | STE 500
A K. Ramanat han [Material Sensor
and Ener gy




Devi ce

2018

A. K. Ramanat han

Recent

Advancenents in

Artificia
Intelligence
and Machi ne
Lear ni ng
Techni ques

| STE

1000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 FDP was NA 17 0
conduct ed 22/ 04/ 2019 |26/ 04/ 2019
on NBA Acc
reditation
(1CT01),
NI TTTR,
Kol kat a
2018 Advanced NA 20 0
Vel Stinmu 15/ 11/ 2018 |15/ 11/ 2018
| ati on Tec
hnol ogi es
2018 Di saster NA 15 0
Managenent 27/ 12/ 2018 |28/ 12/ 2018
and
Enmer gency
Pl anni ng
in Rural D
evel opnent
2019 Advanced NA 17 0
Process 07/ 01/2019 |11/ 01/ 2019
Cont r ol
and Instru
ment ati on
2018 13 2
Leadershi p |Leadership |23/ 11/ 2018 |24/ 11/2018
Skills Skills
2018 Basi c Basi c 2 10
Conput er Conputer |07/12/2018 |08/12/2018
Skills Skills
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Number of teachers From Date To date

who attended

Title of the
professional

‘ Duration ‘
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development
programme

Di saster
managenent and
emer gency
pl anni ng in
rural
devel opnent

15

27/ 12/ 2018

28/ 12/ 2018

FDP on Mass
transfer

17/ 06/ 2019

22/ 06/ 2019

Facul ty
Devel opnent
Trai ni ng
Programme on
Sof t war e
Engi neering at
M T Canpus,
Chr onpet,
Chenna

09/ 11/ 2018

20/ 11/ 2018

14

Wor kshop on
Al Deep
Lear ni ng,
Raj al akshmi
Engi neeri ng
Col | ege,
Thandal am
Chennai

16/ 02/ 2019

17/ 02/ 2019

Wor kshop on
AWS Cl oud
Master at St.
Joseph’s
Institute of
Technol ogy, OWR
Road, Chenna

25/ 03/ 2019

25/ 03/ 2019

Wor kshop on
Mari ne Cyber
Physi cal System
at AVET
Uni versity,
Chennai

22/ 04/ 2019

23/ 04/ 2019

GQuest Lecture
on Awar eness of
| PR

26/ 04/ 2019

26/ 04/ 2019

FDTP on
St udent s
I nducti on
Programme By
Anna University

13/ 05/ 2019

15/ 05/ 2019

FDTP on
St udent s
I nducti on
Programme By
Anna University

10/ 06/ 2019

16/ 06/ 2019

FDP was

17

07/ 01/ 2019

11/ 01/ 2019




conduct ed on
Advanced
Process Control
and
| nstrunent ati on
System (I CT11),
Nl TTTR, Kol kat a

FDP was 22 11/ 03/ 2019 15/ 03/ 2019 5
conduct ed on
Measur enent and
Control for
| ndustri al
Aut omat i on
(1 CT16),

Nl TTTR, Kol kat a

Mot i vati onal 25 08/ 03/ 2019 08/ 03/ 2019 1
speech about
wormen and women
heal th and sel f
confi dence

Two days 1 29/ 11/ 2018 30/ 11/ 2018 2
wor kshop on
| nt er net of

Thi ngs

Renewabl e 1 01/ 10/ 2018 01/ 10/ 2018 1
ener gy adopting
smart
t echnol ogi es

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 3 0 4
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Institution provides e Provident Fund for e Group insurance -
On Duty Enpl oyees ¢ Free Free Medi cal Check-Up (
Per m ssi on/ Regi stration Transport ¢ G oup Visiting Doctor ) e
for Teaching staff in i nsurance ¢ Marriage and Travel Assistance for
order to inprovise their maternity | eave provi ded over seas conference
Skills —for attending e Medical |eave provided | participation ¢ Full fee
Senmi nars, Workshops, « Staff wel fare anount wai ver for meritorious
Synposi um Conference, - sponsored ¢ Free Medi cal students e Fees
Research Wbrk < Provident Check-Up ( Visiting concession for Siblings e
Fund for Enployees ¢ Free Doct or ) Addi ti onal numnber of
Transport < G oup library tokens for
i nsurance ¢ Marriage and neritorious students
maternity | eave provided
e Medical |eave provided
e Staff wel fare anount
sponsored e | STE
Menbership Fee ( Provided
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) ¢ Free Medical Check-Up
( Visiting Doctor )

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Recei pts and accounting on a daily basis are carried out by the
transaction is recorded and sent to head of
the accounts teamon a day to day basis and annual audit is done by a senior
accountant fromthe trust office. At the end of financial year the annua
account statenent viz. Balance sheet, Receipts Paynents, |Income Expenditure are
forwarded to external statutory auditor for the final verification. The audit
of accounts and submi ssion of incone tax returns are being carried out
regularly each year. Last external auditing was conducted in May 2019. There

Payment s,
seni or Accountant. Every financi al

are no audit objections since the institution follows a good systemof interna
controls like calling quotations, conparison of rates, preparation of purchase
order etc., and obtaining of approvals at every stage of such inplenentation
and due verification of goods and services that are obtained after delivery or
conpl eti on of works. No expenses are incurred w thout proper approval or
sanction by the Head of the institution/Chairnman.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion Il1)
Purpose

Name of the non government Funds/ Grnats received in Rs.

funding agencies /individuals
Private Compani es, ONGC 101000 Synposi um event
View File

6.4.3 — Total corpus fund generated

800000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Anna Yes Seni or
Uni versity Facul ty
Adm nistrative Yes | SO Yes Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Feedback on overall disciplines 3.
Projects and Pl acenents

Feedback on Student performance 2.

1.
Support for Industrial Visits, |nternships,

6.5.3 — Development programmes for support staff (at least three)

1. Organizing conmunication skills training 2. Soft skills and conputer skills
staff to undergo training for new software and equi prnent.

training 3. Techni cal

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Continuous assessnments of PCs and PSOs based on the results of every student

and external exam nations. 2. Apart from University syll abus,
3.

in internal
additional |y Enpl oyability Enhancenent Courses are given to students.

Orientation on inplenenting Qutcome Based Education to the entire faculty.

6.5.5 — Internal Quality Assurance System Details
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a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

FDP was
conduct ed on
NBA Accr edi t

ation

(1CTO01),
Nl TTTR,
Kol kat a

22/ 04/ 2019

22/ 04/ 2019

26/ 04/ 2019

17

2019

FDP was
conduct ed on
Assessnent
and
Eval uati on
of OBE
(1 CT04),

Nl TTTR,
Kol kat a

10/ 06/ 2019

10/ 06/ 2019

14/ 06/ 2019

23

2019

Facul ty
Devel opnent
Programe on
presentation

skills,
conduct ed by
| CT acadeny

01/ 03/ 2019

01/ 03/ 2019

02/ 03/ 2019

25

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Mot i vati onal 08/ 03/ 2019 08/ 03/ 2019 120 70

speech about

confi dence

wonen and wonen
heal th and sel f

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

terrace.

are avail abl e.

Cenerating 200 kw t hrough sol ar

Rai nwat er

panel

hori zontal ly kept at Roof top of coll ege
Recycling of waste water for watering plants and | andscape devel opnent
Harvesting: Extensive rain water-harvesting activity

has been undertaken at various parts of the canpus, which results in the
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i ncrease of ground water table. The runoff fromthe terrace of the college
building is channelized into three two wells |located at two different
| ocations. Al the rooftop rainwater outlets drain through a network of pipes
I i nked through chanbers and paved concrete pathway take the rainwater to the
recharge wells. Layer of bricks filled inside the recharge well ensures proper
filtration of water. The rain water is collected to the no of pits located in
the canpus. That stored water in the recharge wells are used for the drinking
pur pose by RO nethod. Stored rain water is purified by the RO plant |ocated in
the hostel block. Using surface water instead of groundwater in daily works
i ke washing, watering land Iike irrigation and gardeni ng, cooking and canteen
cores. It is used for the plantation of banana tree beside the hostel in the
canmpus. Green Practices: The college is a beautiful serene canpus full of
greenery which inproves the aesthetics, reduces gl obal warnm ng and green house
effects. There is nore nunber of herbs, and trees are planted. They provide
shade in summer and acts as w ndbreaks in wi nter season. Trees are effective
cl eansers and renpve pollutants fromair and soil. Since inception the college
has provided transport for faculty and students. This has greatly reduced the
usage of private vehicles by students and | owered the carbon footprint of our
campus as a whole. The well laid out canpus has footpaths for pedestrians and
at all blind turns and crossings within the canpus. The college is phasing out
the use of plastic cups and plastic plates in the cafeteria by using the paper
pl ates and SS plates. To reduce the usage of paper usage of ERP software is
used by the college to store all the data’s related to student’s details,
academic activities, lesson planning etc. E-WAste managenent: The e-waste
generated is distinguished as scrap and reusable. Scraps are sold to scrap
deal ers and reusabl e conponents are serviced and used once again. The life
cycle of electronic equipnment is extended by appropriate maintenance and m nor
repairs carried out.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 1
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Braille Yes 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 26/ 10/ 2 1 Heal t h Dengue 32
018 Awar eness |Awar eness
Pr ogram
2018 1 1 27/ 12/ 2 2 Nat ur al 15
018 Di saster |calamtie
Managenen s and




t rescue
training
2019 1 1 22/ 02/ 2 1 Bl ood Li ons 55
019 Donati on C ub
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Code of conduct 20/ 08/ 2018 Col | ege has been

i mpl ementing fromthe
i nception Service rules
and code of conduct.
These are circulated to
all the faculties and
students. These rules are
approved by Governing
Body Council. It gives
clear direction to foll ow
code of conduct and
puni shnment for violation.
A separate code of
conduct is supplied to
all the parent and
students of indulging in
mal practi ces,
m sbehavi ors and
consequent puni shrent.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
May Day 30/ 04/ 2018 30/ 04/ 2018 86

Nati onal Yoga Day 21/ 06/ 2018 21/ 06/ 2018 128

Mahat hma Gandhi 08/ 09/ 2018 08/ 09/ 2018 600
Movi e

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

t he concept of
envi ronment .

e Water

bal ance in the campus.
‘reduce,

The inmates of the college are very carefu
Various clubs and forunms are actively involved in the nmaintenance of ecol ogical
The initiatives that have been put
reuse and recycle’

Recycling e

Rai nwat er

Harvesting -
Hydrants for fire safety ¢« Sprinklers for | andscape and | awns.

to keep the canpus plastic free

in place to pronote
contribute to protect the

The institute have the followi ng ecofriendly scenarios.
Waste Segregation ¢ Waste Water

They are -«
C C Caneras

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

t he student.

track their academ c perfornmance. 2.

| nt ended

concepts.

Qut cone e

BEST PRACTI CES: TEACH NG LEARNI NG PRACTI CES BEST PRACTI CES 1: Two Mark Test
(TMI) To inprove the confidence of the student’s and to make the student’s
strong in their understandi ng of fundanental
Practice « To neasure effectiveness of the |earning progress and achi evenent of
e To nmeasure student progress towards stated inprovenent goals and
Enhanced performance in

1. njectives of the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNyeVJteUI3Z2lpTngrZTVNTFl1R1E9PSIsInZhbHVlIjoiNHVEeTRqbWJmR21pdzBjckhkbk1DNEpJZ1l4eGl0RUVQLzVnVmkxTkkweHZEU0VDQThlOTVzR0xqeWlyUWJmR0JvQUlseE5UdEFka1RYVm15djVINkE9PSIsIm1hYyI6IjQ4Y2MxM2Y2YWM0YzkxMmE3N2ZhZWYyNWY0M2YxZjIyYzIyOThhMDhhMjRiOTU2NTJjMmE4MzdlMjJmZDgzN2MiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldKNHFEc21CT3lmMkNFT0VORCtjb1E9PSIsInZhbHVlIjoiUWo4ZWJmUDZyOTVPdFJDeVoraG5QZ0VPSVFORTJ1VE10MmEvZ0hpTysvMGNubS9GK2JUbTNXQlBZSEZTd1RxRmdjcFVDZjNZM1Q0bnBLd2VqZ3J3K051THg4eHhJZDFCdnhxVDByY0Q4MDA9IiwibWFjIjoiMjYxN2EyOGNlZDQ0ZDgzNGZkMDZjMzUyY2U4YTYzOWFlMzU0N2UzN2QzYmY1MWIyZDg4MjUyYWIwOWVmYzcwZSIsInRhZyI6IiJ9

external witten exam nations. ¢ Provided feedback to the instructors to know
what is |earned and what is not. 3. The Context Help them performbetter in
bot h acadeni ¢ performance and to create the first best inpression in the first
part of the senmester examination follow ng the sane in the next sections. 4.
The Practice o Qur institution has the practice of conducting TMI1 and TMI2 in
each senester periodically and al so provides preparation hours for studying
each subject before the tests. ¢ Question bank will be provided for each of the
subj ects along with the answers. ¢ Cenerally, the duration of the tests is for
one hour and thirty m nutes BEST PRACTI CES 2: Special study hours for Hostel
students One of the best practices of the college is to enpower overal
academ c excell ence and student’s performance. 1. Objectives of the Practice e«
To nmonitor and notivate the students in |earning and earn better grades in
internal and external exam nations. ¢ To wi den their subject know edge with
rel evant gui dance and enlighten their doubts with faculty instructors. 2.
I ntended Qutcone ¢ |nproved performance of students in internal and externa
assessnents ¢ Fosters an environnent of cooperative |earning which identifies
student’s conplexity and finds solutions to sustain inprovenent of the |earning
system 3. The Context Students staying in hostel face a tenporary detachnent
fromtheir parents and relations. Hostel Study Hour has great advantages for
the students. 4. The Practice ¢ The hours for study are fixed. Al the students
are to abide by strict discipline. « The Faculty instructors engage hoste
students at class roonms. ¢ Individual attention will be provided to each
student. BEST PRACTI CES 3: Faculty Advisory Programre (FAP) Wth the
advancenent in technol ogy, the teaching | earning process and net hods have
under gone huge changes. Conventional chalk and tal k nethod now finds m ni mum
place in the teaching |l earning process. The present generation students,
especially at college level, expect a different type of approach fromthe
teachers. Wth an aimto nake the teaching nmethods student friendly, a new
approach, nanely, FACULTY ADVI SORY PROGRAMMVE (FAP) is introduced in our college
as an alternate to conventional classroomteaching, during the |last hour of
each day. 1. Objectives of the Practice The mmin objectives of this FAP hour
are to: 1. To break the nonotony of conventional classroomteaching and
encour age participation of students in planning their |earning nethodol ogy for
sel ected topics 2. To encourage self |earning, self devel opment and notivate
for the overall devel opnent of the students 3. To renpve fear anobngst the
students in expressing thenselves and prepare themto face the interviews and
the society 4. To inculcate the habit of know edge sharing anongst the students
by encouraging themto address their classmates, juniors and al so seniors on
specific topics 5. To evolve a new nethod of learning in a rel axed at nosphere
6. To inculcate the habit of lifelong | earning which is becom ng inevitable for
sust enance and growth in the present day industrial scenario 7. To ensure
overal | devel opnent of the student 2. The Context The contextual features of
the FAP hour are listed below 1. The role of a teacher is sinply an observer
to facilitate the students to plan and execute the FAP activities. 2. Learning
is not restricted to any classroomor a specific place rather, the |earning or
di scussi ons can take place anywhere in the canpus including canteen,
pl ayground, etc. 3. Syllabus or topics are not restricted to any predefined
docunent and extends to soft skill and aptitude training which |leads to
pl acenent, apart fromcreati ng awareness on various boundl ess technical and non-
technical topics of interest. 4. For a single class roomnore than one faculty
(usually 2 to 3) will be allotted to facilitate the student activities. 5. This
is incorporated as a part of the regular tinmetable in the [ast hour (presently
8th hour) from Monday to Friday. 6. Students are given option to choose to
participate in an activity planned by other students (peer, senior or junior)
or can opt out to conplete any backl og work (including record work) or do self
learning at library. 3. The Practice Peer Learning-Students for Students (S4S)
Many tines better and qui ck | earning happens by way of interaction with
cl assmates/ seniors (Peers). Wth this in mnd, an hour per week is allotted




exclusively for S4S, wherein, the topics are allotted, planned and delivered by
the students. The topics are delivered by their own classmates or by their
seni or students. In rare cases, even junior students are permtted to address
the seniors on chosen topic of his interest. The topics dealt are not
restricted to the syllabus. It can also cover topics on energing technol ogy.
Teacher for Student (T4S): The uni queness of this nethod is that a student has
no boundaries in choosing a faculty of his choice. Many tines it so happens
that a student is very confortable with a particular or a few teachers whereas
he finds it difficult to followwith other few In such cases, the student is
all owed to choose a faculty of his choice with whom he can informally discuss
any subject of any senester. Al so, the selection of faculty can be from ot her
di sci pli nes too, depending on the subject. Collaborative Learning / Self
Learni ng: Under this approach students of a class are divided into suitable
nunmber of groups and one student from each group is designated as group head.
The group head will facilitate collaborative [earning by involving all the
students of the group. This activity ainms at enrichnment of know edge and qui ck
| earning. Self Devel oprment: Under this category students are encouraged to
participate in activities |ike technical quiz and group discussion which are
desi gned and conducted by the students thensel ves. The students will al so be
encouraged to participate in conpetitions at different levels (like inter
coll ege, etc). Students are al so encouraged to nake power point presentations
on topics of their choice, with an aimto inprove their presentation skills and
also to renove the fear elenent fromtheir nminds in naking presentations.
Counseling / Mentoring / Back | og clearance: Every week one hour is allotted
for these activities. During the hour the students can neet their nentor and
di scuss about their academ c, co-curricular and extra-curricular activities.
Apart fromthis, in cases where special counseling is needed the students will
be refer to the student counsellor. In addition to the above, if any student
has got back log in conpletion of assignnent or record work or hone work,
he/she will be permitted to conplete such tasks during the hour. Sports: A
sound mnd in a sound body is the English translation of a fanmpus quotation by
the pre-Socratic Greek philosopher Thales (Ml etus, 624 — 546 BC),
denonstrating the close |inks between physical exercise, nmental equilibriumand
the ability to enjoy life. Inline with the above, to ensure that the students
are rel axed and at the sane tine physically fit, an hour is allotted every week
for sports, to enable the student to practice any sport of his choice. Students
representing the college teans also get tine during this hour to practice their
gane.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://dhaani sh.in/igac-report/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

VISION: To establish a Wrld Class institution that is recognized as a Centre
of Excellence offering Educati on and Research in Engi neering, Technol ogy and
Managenent with a blend of Social and Moral values to serve the community with
a futuristic perspective. M SSION To produce em nent engi neers and managers
wi th academ c excellence is their chosen fields who would be able to take up
the challenges in the nodern era and fulfill the expectations of the
organi zation they join with noral values and social ethics. Centre of
Excel | ence — a vision of our college its being achi eved through TRI C Technol ogy
I ncubation Centre. It foster enrich the students and faculty fraternity to
carry out their research in the respective field. TRIC TECHNOLOGY RESEARCH
| NCUBATI ON CENTRE The Research and Devel opnent Centre ains to pronote basic and



http://dhaanish.in/iqac-report/

applied research in the field of science and engi neering anong the students and
faculty. The prinme objective of the centre is to foster, enrich and encourage
the aspiring students and faculty to carry out research in the field of
sci ence, engineering and technol ogy. DACE encourage the students to publish
articles in journals and keep them updated with the research devel opnents.
Every year Project Expo npotivates young engineers to explore their innovative
i deas. More than 200projects have been di splayed under TRIC and also it paved
the way for students to participate in the national |evel HACKATHON conpetition
conducted by the government of India. DACE Industry Interface acconplishnent
DACE has also initiated the Industrial Interface in association with Godrej
Boyce Group and with the GM Pens India Private Limted. o Godrej Boyce G oup
Interface with DACE Wth an aimto endow the youth from suburban and rura
areas to enhance their enployability with industry denmand skills or generate
sel f enpl oynment, DACE joi ned hands with Godrej Boyce, in setting up a skill
devel opnment centre, first of its kind in Tam| Nadu. This is a distinctive
initiative taken by DACE and inpl enented successfully. On the conpletion of the

courses, certificates will be issued by DACE in association with Godrej Disha
e DACE has soared to its greater heights by involving its nmanagenent students
in skill up gradation programin association with GV Pens India Private Limted

a division of Rorito Pens Brand. The students of managenent departnent has been
conducted a study on Rorito Pens Brand Awareness and Buyi ng Behavi or anong
school students. As an outcone, students have gai ned enornous practica
exposure and know edge in the marketing domain

Provide the weblink of the institution

http://dhaani sh.in/vision-m ssion/

8.Future Plans of Actions for Next Academic Year

« DACE continuously endeavors to enhance the quality of education through
training of Staff and students. ¢ Staffs and students are encouraged to prepare e-
content devel opnent and video lectures. o Staffs and students are notivated to do
online courses via NPTEL, Coursera, edX, Udeny, Swayam MOOC, G AN etc., -«
Students are notivated to participate in Hackathon, Project Expo, Codi nhg Contest,
Tech Fest, Inter college co-curricular and extra curricular activities. ¢ DACE
has initiated the process for collaborative agreenents with Foreign Universities
namely University of Petronas, Ml aysia and Ajnan University, UAE to do Faculty
and Student exchange, collaborative research / Publications, Summer / Wnter
Internship for students etc., ¢« DACE ains to publish nore nunber of research
papers in Indexed Journals listed in Wb of Sciences, Scopus, UGC |listed journals
by its students and staff. ¢ DACE proposes to register nore nunber of patents and
copy rights in the near future. ¢ To enhance the enployability of students in
foreign countries, DACE is planning to conmence training on foreign | anguages
i ke Japanese. « Wth an aimto enhance the placenent opportunity and ensure
professional skills DACE has initiated steps to set up appropriate centre of
excel l ence in each departnent.
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